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Editorial :

s

Vishwas Datye
vishwasdatye@gmail.com
I +91 9850035362

Dear all,
Some observations from the past several issues -

| understand that currently, BEF has a total of 267
members. Out of these 25 are institutional and
remaining 242 are individual members.

If one looks at the last 12 months BEFMD issues,
of these 242 individual members, only 30 are
either contributing to or commenting on BEFMD
issues.

Of these 30 contributors, only 10 odd are regular
contributors.

Is this a normal phenomenon in most
organisations?

How can we make the large group of somewhat
dormant BEF members, a little more participative
and vibrant?

After all, BEFMD is - of the, for the and by the BEF
members.

With best wishes. ©
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BEF news / Announcements

We had this
— excellent session.
Mind Coach & Coporate Traner | |t WAS @ppreciated
very much by
those who
attended. Thank you Mr Anand Kulkarni.

Time- 6:30pm to 7:30pm - Osline o Gougle meel

3k 3k %k %k %k k

Shraddhanijali !

Dr. Sapate and Dr. Ganesh Hegde
passed away recently.

STI?:I'g'UT HEioTell Om shanti !

% %k %k k ok




BEF — Mgmt Digest — June 2021 - Issue 85

ArciHearET I - Aidhyearar v

i - Dr.S. G. Bapat
Q Founder President BEF
N sgbandasso@gmail.com
m. +91 98814 68504
g :

3T Tl AWy Yol 3RS, el

g e StegT wsa degr AT A ek
FIAThs ‘ATele’all glaY. AsT ‘Ulele ez’ arad
3. € ST arge faearaT SO “Talled HeyeT
Heoordiel FERT JiaEadia g dierard. T Sods
FoRen e Sfoy fSe-carsll &al quR
FSeT HI, § ol HATATST?” IFEIGTGAT HifeTcer

&I, “This is not to solve your problem. It is to

solve my problem of big inflow of money.” T&TeT
el [aRel, "W, &1 FAd T FT FHOR?”
3ca 3Tel, “You can play on stock Exchange!”...
“qUT §X, ITd 3TFGTT AICTeT 813 erahdr..” “3ar A
JEETeN & WEmFel Uifgsl H? - JET ol R
FOTAT AR § T qrocdial AT 3% 94U
g o e Rt walaear gws

6



HeTeard.. HEAEAT JeIarardier fAET 815 erehet,
3T SIGFEAT drATell fRSTedl. AT el

9Ad

I 3o d@eng A “RigmT 3w ar
FIAT FEOIERET 3§, 0-39 IEErET ST
TYROIA: F. 13,000/~ o AST 3. HYeArenr T
FiFgeH o fShaca asd gid. Hetorad! el
2T, Fate Aol $1, I NI FANT ses8
FFCYCH EMEATY. U7 Lo HIAVEH UF T FHET
sfagd I AT T g@r HIUTE - e
mﬁmwaﬁm!ﬁrmzt?ﬁer@%m
Aeal. BT =T Hll &7 AT Fifdrdel. & FcIhaT
FT TR, “AHeIdr 91d.” 37T [Sfgea 3mss
SO 3cdd SIaaTT & 3R,
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AfaseA(Ethics )

. sudhirrashingkar@gmail.com
‘ +91 98220 22014

Business Ethics of Warren Buffet [ part 3 of 3]

In other case, of Solomon Brothers, CEO was
involved in some frauds, there was big publicity
,case was filed in court, and Warren told court
that he admits the mistake of CEO and asks him to
quit. Court then asked to take charge of
management which he did for few months, much
to his own inconvenience, saw to it that things are
normal and company out of danger and then
within few months he appointed another CEO and
left his position. Here also he went by business
ethics to adhere to certain ethical standards by
admitting wrong things instead of busying them .

In case of Washington post newspaper, he wanted
to acquire stakes in it but the lady owner Cathleen
Graham , was sensitive on the issue .He promised
her that he will not take more than 10% of stakes
and that he will not disturb management. On the
other hand , he helped her to overcome many
problems in company management.



No wonder he controls thru Berkshire Hathaway,
more than 40 companies, some of which like
American Express, Coca cola, Gillette etc are
international brands.

As ethics , he says that he would invest in
companies where investment is safe and product
line is known well to him and he has good business
knowledge, so investors in his company are
assured safety of their money He was reluctant to
invest in IT companies saying that he does not use
commuter ,does not know anything about them
and does not wish to bring trouble to his
investors. Off late he invested in small way in
Microsoft because of hs close association with Bill
gates. Now Bill is on his board and warren an
investor in Bill’s company.

He felt that he should return the money he has
earned from society as ethical and moral
obligation. After his talk with Bill Gates , he
decided to donate 90% of his wealth in Bill and
Melinda Gates foundation, with condition that he
will not pay all money at one time but @ 5% each
year after ensuring that money is wisely spent.
Not only that, he went round the world (including
India) with Bill and urged industrialists
/businessmen of repute to follow such practice.

9



As a result, he could motivate many to donate
money for social cause in a big way.

By these various examples he has shown that
business ethics can well be observed /practiced by
self example and action.

%k %k %k %k %k k
T TG 37l A
ad acg sfad amon||
HETO.3-213--3

F @ NI FATROT Fol Y ST
0T WY v Tie Fel 3 o,

SIS WO 3id fRd @ o €,
RRGIECGRGE R

Compiled by - Shrirang Gokhale
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Y F AR ST
el X, 7Y, oy gor | - 3T, Aoy Sl

FREIGY 9T dledd =T armdell ?

IS TR 3T , 90T fadeha o faeefor 3mg .
FROT A e Raw U W OHE g el
3O ST FIEY HFHAT TITGEA FEUIA HT T IS
37O faeretor 37TE .

AT AHRorell a1 el e AT
IRTETNHS HATY HATeTell ATUR ATl Hef ...
T FAATAH Feaeaaedd N Fore 3nfor
g .

ST Uitaifeeg Tfiealed , AT g Sotad g .
JTSTEAT HTYT AP aX e &TUTaToTer et
g grar.
Wmma&mwmam@
arerdy 31l gurgui Herel carzrelm qrofy 83T el
3IOT frear qrareTs Tt 0] HT FEUR ARV
TOTORIREAT STglA9 aler 3Tell.
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Yasd I,
IITedT Tl TIHISAT Helld FEATEAT 9T 372
AT Qe AT I Afdhd F e 3R e
g faaRe A grahtiehl oo, SMeT aeX Hige
gl gel. A S ISl HTSEgET
AT 09T ARG 8d, e diepel ata
g,
AegnledT fe el gicl o ®Nded fasraerer
Bl Areanel. FX el faard o o @i g,
FEA: AT TG-AT AGTAIN Holal d37a g7 Varge
SYHIAAT IT GER ISR, AT AT a1l § AT
BT AT, BT Ueh AIST TS 3TETd gl ciearay .
HTTOT AT EI:ofl, Ucollell HIERUATHIS! cietl &
39T HBUNEAY HARTS BI3SAT TUTIA Sl HTTOT
A FATSIAS AUR Fergeliad FE g&
el .
O X ALY AoR AT Thed , araReredn
qoITET YEIHROT Yehed , SRAIGTE HUARE Td
TG FHsSl AT I, S e}
HrovereT RATex @ Rad dex. FRIUR gemageiarsr
3eTIIad EICeE, #F TUTEUN 30T 3uaR el |
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gd Rfecar mfor 3ueR, eyl 3w
RIS faamer, arefor smemardr Ared fhar
gar@re, fagesd iwe qeger, nue X A
Hrarsr RAefor MO FERR e, SNATAT A,
IR i3 RIGTOITHST gaos cgaedl, Th
TAATHCTaTAT..Th AT aid, fohdl Fiamd.

d, e A HQA Yerada fAged e IR,
SFAIAT ST IRGer 3 30T AT FHEemer IF
TITAT ATETUITSIAvATT SToTad +Ter.

T fyewr oeeedien  Serger gd. e
FTATTel el , AT S TFdHccardiel AcHTaRaN |,
TATOTRT T 3TT$TaTrel &,

HAAEE Fghos M g Gredr e, fager
grofy 37g.

7 G fASaaT |, AT Agheardr S AR .
o JrataT e arSHETeT fAeraerer weofieR
TARAUY 39 3. Teh MRS FgOL |

AU §:W HIhel ST SHIT W Eoloh HOMRT
IOT = gatear g fqurs faaR Romy
3TERAS. AGSo #sY 9850227077

[ original article editated by vishwas datye ]
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The Help Dynamics

Nitin Kulkarni
nitienk@gmail.com
+91 9820629811

Help may be the need of the hour - but help has
a natural hierarchy to follow - which stops at the
first available help - that should be always kept in
mind - firstly "Self-Help" - then "Family-Help" -
then "Neighborhood-Help" - then "Friends-Help"
- then "Relatives-Help and then "Any-Help" that
is available!

"Help" has a "Local" and "Global" perspective too
- it is always advisable to exhaust all "Local"
resources before "Global" ones are approached
and explored!

"Help" also has urgency, currency and frequency
perspectives which must be kept in mind both
while seeking or providing it - A vector push
required to stand-up and get on with life asap on
its own should be the prime motive - either way!

"Help" also has an appropriation factor
associated with seekers and providers - take it -
All cannot be helped by you and similarly

14



everyone need not rush to help one - this can be
attained effortlessly, efficiently and effectively by
simply following the above mentioned "Help
Hierarchy"!

Finally "Help" that empowers, enriches and
enables is the best form of help one can imagine
because not only it brings semblance, restores
equilibrium and reconnects you to your rhythm
of life, in this process it transforms you from a
seeker to a provider!

"Help" is always good when the beneficiary has a
stake in its outcome and the source is closer
home - and — of course - home always begins
with "Self"!

"Help" is a dignified word, simply because we all
are interdependent by nature, problem only
arises when we only choose to be dependent!

"Help" someone, including yourself - like a
"Catalyst" - play your role and get out of the
situation as if you were never in it!

And lastly - always remember God helps those
who help themselves!

*kkkk
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qUaHS S AR 9.
?) Teh o197 37§ 9UT Fol AT - JAemT
Q) o TTETCIT 9Tl UTel. - ASET
3) WIS I8 YUT 3Tg ING. - Grror

¢) IR IIEE 3T S A - ReAvar ayorgcr
Q) R el - BT ST

g0) UR AT Uedrdl JaTed - SlhdAT FIR
9¢) HASN HAST Tl [HBAeT o~ HeAhas
¢2) e arer goAm - foersar A

¢3) 9asT SiIeT - arearel Iol

¢y) BRI daarar 3ier - =T 9’

29) ER S QTET GarsTar - WSHATS

9€) IATT TS &I oAl - Aeards

26) THN UM 9 - ATl 95

§¢) THACR FHEA - AISHA Pl

?R) AT AT FALT oiHR AN - foramar
0) Y IITSATe! 3R HT & ? - HTHARATST
%) FiET SHRIET Agd &hell - RSN 95
R) AP FIOM AR - I

23) TS 3 VT aravard.- fgsragr

RY) T IR - et IR

R9) GUReTe e JeT - FAIRE.
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16



BEF — Mgmt Digest — June 2021 - Issue 85
Oyster of memaries

Dr. A. M. Joshi
aemjoshi@yahoo.co.in
+91 94230 01601

" Two hunters are out in the woods when one of

them collapses. He does not seem to be breathing
and his eyes are glazed. The other guy whips out
his cellphone and calls the emergency services. He
gasps:" My friend is dead! What can | do?” The
operator says," calm down, | can help. First, let's
make sure he is dead". There is a silence, then a
shot is heard. Back on the phone, the guy says,"
ok, now what?"

The above joke was adjudged as the world's
funniest jokes in the year 2002. It was told by a
Sikh settled in Manchester, England. It was

selected out of 40000 entries received from 70

countries. The result concluded a 13 month long

experiment, launched in Britain by a psychologist
Richard Wiseman to "delve into the psychology of
humour".

The winner, Shri Gurupal Gossal, then 31, is a

psychiatrist. He is a second generation Indian

17



immigrant from Punjab. He says," the joke makes
people feel better because it reminds them that
there is always someone out there who is doing
something more stupid than themselves."
[Ref:Times of India 4-10-2002.]

* K K K K

Jack_Welch [ Straight from the gut]

There is probably nothing worse in business
than to work for a boss who doesn't want you
to win. This can happen anywhere, at any
level and probably occurs more often than we
think.

Business is like a world class restaurant.
When you peek behind the kitchen doors,
the food never looks as good as when it
comes to your table on fine china ,perfectly

garnished . Business is messy and chaotic.

Compiled by - Prashant Ratnaparakhi
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Point to ponder  [31d?T dTdT]

Living will [dgIhIT 3TaTqH]

FegaT § VA areol FOI 3, AT
I FTTOTIAGART ATSAT SRR & HIA,
Aol gfecoleray aard &7 vl o sare?
AT HERIUTaR foredt @d e, kR ar
3aTd El AT FH AAREAT geol foge saar
.

T 1. AR geats Fiwar AT Tetelr MiOT
O a1 'deThT sTorId’ & HehedelT drediccd
eI Tt 3rEel all HRATd AT 375]e Fgomar
q9el YOR g AR STelell ARl 9uT dgelcdm
FIBTAR ST ‘deFhia geordardl s sy
ATl 3¢ & AT aEdd: & Teheu e
FIeATA didwdd dFen ad o tE EwiEy
feom 3mg. ‘A a1 A R g g1 74,
AT FIAAAT AT QuIrard ARSI
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qA, AT JfAFIA g€ AN sTor A fafeg
e’ R eTFd F& Ahdld.

3T R T TAT QLT Toh JohR el
ATTHCATT FHT HI? FIT ArEaeT Ao e
HiTsTeTeIdie deIhIT ITARIEEad 3T
JTIUTT EAT ofeh! 17 TEEATA TSoTearelr
YU df GHY A A IS TFchHeHTT
HIUIT 3TAR el AAT dT A3 AI4d I TISC
fAger UM gFavas Fgurer 'fafeger faer sfa
e sTora'! A fAfeger oA smgEter
cgfecoretay 3aur IR % AAd W TS RSy
AT 3T Garell Slered JMOT Fhaand e ==
FETT ¢ STOMIT TAdIICAT §d. Sl TID h&atal
FIOTIATATS 3T 3TS afsen<ar Sedd 1T
e, g Ao qadr Aeliens grard. gerensT
3T STOT STFd FUATAT HeFd & Teh HET
3.
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3T RN 3TaRIfAvdear dd 90T AT
AT FEFITRAY fogel e’ ST serdid o
A, AT & SFeF TEY FOATH AAAF T
deHIIESCAT WA 3¢ 31 folgel ey sTeFeX
TE FATT. AT IelT 30T Tealt 6 Aol
d SaedT Al faeany egediiear Hedr v3a §
FTOTIT HAegss PG 9T, § TS
HeaHS SIS el FTOT gl § TISC BIoArd
FEd B, TATIAX AT FTOTIATAT HATCT Higel
aar G staex, TgdT 9 AT FHeAH
giuced ST eTdId. Ward & SToTdd
FXOATEl JTAfAE FawATE T9@ Iel-Geett, 7,
iy 9 gee, FredieaIs] 3T Fdl. 7T AT
FTOTIATA SToTdl Ioial Quardh ga rergar
3.

"3 TAGET 3eieh dT FAR Hog o efrerere
dige fordigl RaTfaRadT T el alr FaoT
3TUR G& STl FEIA. T SO FI0T el
FTOT SFd AU IRRETAT 3T doda
AT FTOTHRYT 3TAR el ST, 3ieish ddl
BI0T SRYGIAEA I8 A HGaAea IR
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AT TIOMH 39AR G& SIUATdT 36 TR
g 'Tafcgs erer By #da. o siecy 7gu
AT HATAT 3TEX hell STl AHD
FUIEATET AT g@Taedl SITUITHl AFIT =ATer."

3 T HiACN Siaed AR T IS
ARTREGATST $T HF FIOMY E
AT HTOTAIAT Teh SioFe] FEUA A FHIgr
AP AT, TAATURUIOY TI0ME aF by =T
T 3T R g1 AT ader STl carady 3y
SiFeX TUTAAS YR THEH &6 Hd oATel.
Afeead e HegIT el TR FUROIOT 63
aEd T SEdid oed 8 o 9 fGaaid kR
FIUMT STAd ATdeTdl, hiFal Sleed, caredra]
3YUR UIR Siee 318 HI 0T Uehd aga ol
FIATT T IART I AAYOT FFell FAR
T4, 347 AU e STar. 3T 3T Je
TN TG SR 3HE TR FTOTIT Fel A
R A= g HAT AT gur @9 S
SAGTAT AT ARG AT ATEId.
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EATUROTOY STeFeidl 3iefsfa 31T 378
AEIATINT ATV HTIATTT 3MERY A3l TI0TAT
STARIATS $RAAE WY HIATd. Jobell

Fol 3T, il el GET-UERT Y Foithsrrd
ST & ST TIOTAIST d 39T Horedr disdr
T FIedld al $IURT STl ereTd =gl a foRrem
el USd. 31 J ‘g [ 3 R
Fgd HIGAT Hehelel aTeg Aehe.

HIE Feerell 3Td. deThrd T AT
HATOTHTAT TATFITETeR ST 31T, hidel Sieex &
HawedsT ARG [Harcarst SaeeRt 93 Teuter
T IRIFUAFER Hooll SUR Sleex 37T
Tfge A, gooral d%ur U eggaranfaffed
TaTdY fohaT TReRl 3THd. OIS T FIOTeT
HIATGEOT T FOIT GId aTelel 38, SXa JaT 372M
ARG O SqAF Hedge Fifeacery
ST U ATEIA. 3T dd ‘fefegar faer 3@ R
AT &g fAoTr quarardr ‘fafegar faer &
BN AT e & el
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AT Hel fauear FIsAHAr $Ag 3uani
fERIT SXGUIATAT 3T ERATA. AT YT 3HSTofl
g FAfeT J&Td AT AT I AT §Y AT
39UR FAON STaed T Jasd ATdedT AT G
T gl 3MS-IS deIde gsHTRe AT
TEAET HeA, 5T SIS Hwsl HU aret
AT 0T STeFed el Tohd 5 U3l e
FBT SIS AN ISeaTd el 3TaRiEr
fam, carect g FTEr AT T fAUR wEeT
3 "IeTHT FTOMIA' Tl A o FATT I
| giser. s carardy ke geie warear
Y Sieetel T Fushid g Aaffa deghra
IrULT FTST.

"YEITHT T AT Tehe A Ifdarfed, [emdey,
Hel 3R STae AN aT Sl FHIBUIR
RN A A aeTel Y. TET 3rae
et difsd SR 3wy 7 3TER 39erey
TSN JRMATSET o 3UGFd 38,

IYSTH ST HeliaR 90T fHarars g e,

SIS S 3T, AT HATTIR

IUIRTE 3NST AGUT a <Ji=T 30 [T sargen
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I AT ENFROT 3w AT I AT F?
grer - 37 VRUNT geaye - Qowecy333

fafsgar e ar degdr seomT auar

;o SR VTR HISIRHS 32T
HUHTAHS AT ITARMES Aot quarg
RS Fet, R AT gEare sewRao
Tl cgTa, 3Rl Al sToT IR,

el -

(N

SIS Yol HAYUT a1 FEEAT ((Normal)
et 3T e, fhal 3R FHETer Tar
AfgearedT 3Td Hog WA, AT HrIHr
?QWHT (unconsciousness and/or brain
death) 372l ATS YT sreamy.

"HAT TIN5 713, T ¥RATS 813
THOTT IRITATIAT THAIETT STET T & 3.

AETIUIRT SIVTART 39AR F& 3. 361, AEIThT,
HTIA @HA (ventilator , life support), &=
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srafaf@a, 3ive, wdRFds=g gy adw

FAART 3wl 3 7.

"Hell IST gl 3TeA deaIIHAG Sardid. aee
o ImhAS/fEad STeard T FRUITATST IR
J 3R TR .

AT FTdeiT YUY HIVTAE Fdr TaT Tafad
ST IATGY 31qUs AU HUATATST SASTEeRT
&F T T A mfaver @1F A AT A €
STOTIT H 3cdd AR U 3adeT

a1 sTorEAESdr o gvae g e
AT FRoA IfRR A Trele sTFdieT
&d 38,

g1 dcThg STOTYATAT Werd AHAT . chTciel
FIUIAET FL e HAHT S HE Aehell.
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HeguRATd IAYIElAIg o Jcafaeharérear
A d 3eH HEAT I FATGA HIAT .

STOTAT AT

* 3Taear NREde SuaNifaydear 9a T
QI TUATAT FEITRAR TIget TR AT el
& STOMT 3 AT TFdlel TET AT 314
* TAAAL & STF FE 0T AATAF
deghraeseAn WA 3, I fogeT e sferey
FET FTd.

* T AA Ul 37YaT Uooll o™ HoT d STaesed!
2l favary sueFciied] Wedm u3e & STorad
ACZE FE AT

* T el Hegyell higel ol hiAen
gleey, Eald g AT oA §lIeuceoll aAredT.

T AEl Gratas IS FruCATAT
TREFIATETE at AT G- SATal.

HS G- wlehcdl, TiaT, Tale &, $.Ud 93¢,
Hag Yoo beo.
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Ethical experiences of members

Avinash bhide
avinashbhide@yahoo.com
+919823051981

-

In Soup’ While Having Soup

| never imagined that | would be ‘in soup’ while
having soup at one of the fine restaurants in
Tokyo.

| remember it was a beautiful evening, when |
was invited to dinner by my friend Kawasaki and
his wife Yashika, during the last 3 days of my stay
in Tokyo.

We had gone to the restaurant of a five star hotel
for my treat. Before dinner, they had ordered a
special soup, which was served in a bowl with a
different shape along with the soup spoon.

While chatting about my stay in Japan and my
experiences at Kyoto, we all started with our
soup. As per the standard practice, | had my soup
with the help of the soup spoon without making
any drinking noise as per our Indian customs.

But Yashika and Kawasaki lifted their bowls and
the spoons in their hands and began to make
noises while having their soup. This surprised me

28



since it was so different from the table manners
followed in India.
Although | tried to mask my surprise, both of
them did notice it. They looked at me silently
while | quietly finished my soup.
| was a little upset that Kawasaki and Yashika
were probably not aware of the table manners to
be followed in five star restaurants. We then had
dinner, which was delicious.
Before leaving the dinner table, Yashika said,
“Bhidesan, | could see that you were surprised
while we were enjoying our soup. At the same
time, we were a little surprised to know your
ignorance about table manners in Japan although
you have stayed here for nearly 5 to 6 months
and enjoyed all the special varieties of food
available in Japan. Although it is quite likely that
you may not have had an opportunity to taste
this soup during your stay at Kyoto, you would be
pleased to know that this is the only soup in
Japan which you can have while making drinking
noises. Doing so is considered proper table
manners.”
It was a wonderful addition to my knowledge and
| really felt that while having Japanese soup, ‘|
was in soup’.

%k kkk

29



BEF — Mgmt Digest —June 2021 - Issue 85
Paintings
Naresh Sareen

nareshsareen@gmail.com
+91 98508 24851

Shrirang Gokhale
Skg2743@gmail.com
+91 98605 65564

Shrirang Gokhale
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Poem

T Tehd 9urdl- {9, F. @sa

o v gourdr fRuTfRuR |
FEU] ST 3Tl T oITeaT ol Iggoll

3EfOT St da e |
Y T | o7 Tt sy |
=Rt foraroy e RRRRY |
TAG o dreew e el

FIBAETIT FATOT rer |
35 e aRT areT |
Y IO TR &ioT |
FOT FEOTAT ARHT fhedshelt IRl

o o ufas #fed

ThreT qIfsclr Wk S |
e d Her JHadil

H HRAT AT RO 2 1131

3GE AGEasardr |
AT &ar Tead SRl
T Sl eforerR A |
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ICERT AT Fata o il

4ig FgULi dd U3fel qorCh |
wed arg & fasrammel
g X - feEd A
¥ gl AET Al fadr 2 il

Ut 9 AT & el
fafeomr FARoT g |

3R &AM A goan &1for |

Ik fagr afk & &ior f&ardr 2 el
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Creativity

Pranav Patil
pensafe@gmail.com
+91 98223 22184

What happens if bees study us like we study
them, and publish papers in their own world?
- Beekatta, Pune

Glorias - a mysterious, rare, but growing Ape
species with several evolving traits. (Jai bee, Nam
bee, 2021)

Humans (Gloria-Apes) appear growing in their
occurence over the last century. At estimated 7-8
bn they are 0.2% the number of potential tree
homes available globally. However, they are by
themselves not directly habitable opportunities
outside their building structures. Gloria apes
colonize inside a mix of concretized metal
structures, known as buildings. ( Col bee, Ven
bee et. al 1867, 1989 ). They also produce their
own illuminating cadence often isolating
themselves from sunlight ( Char bee, Bar bee et.
al, 1925 basis observational studies inside several
building structures ). Buildings also block outside
air, and instead have their own tubular structures
or revolving plates with circular or square
discharge outlets. ( Mai bee et. al 1962. #1
Details below )
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Few Glorias that are occasionally spotted in
dense tree zones are the rare diminishing sub-
species among the Glorias. Heavy Gloria aka
human settlements are found in rare to
extremely dense packets with very less to
minimal tree covers. These colonies carry variety
of metal and concrete structures even outside
the buildings. Moving metal cubicles are used by
Glorias to transfer themselves from building to
building. These cubicles can be easily spotted via
CO2 emission trails left behind ( Har bee, Vas bee
et. al, 1952, 1990 ). The exact reason for
changing buildings is not known till date, but
there is increasing evidence that this is primarily
to advance mating opportunities.

Building structures are cultivable areas for
temporary breeding party camps. However,
Gloria apes can get extremely aggressive on
occasions often with toxic gaseous discharge. The
cause of aggression is not traceable, and hence
hypothesized to be random though several
attempts have been made to discover clues in
this direction. Certain non-agresssive type Glorias
predominantly occur in rare density zones -
however by all known external features they are
indistinguishable from aggresive Glorias. A study
on tree cover in Gloria habitats vis-a-vis the level
of aggression is underway by Mys bee et. al.

34



The Gloria are bisexual with evidences of a
sophisticated male-female dynamic. Bonded
partnerships are common occurrence. Though
male-female both seem to share food gathering
responsibility, baby feeding primarily belongs to
female. Food gathering involves use of several
attached pouches and packets that move long
distances before finding their way to hand and
stomach. Some Glorias are seen making use of
metal rods in feeding themselves. The direct
evolutionary advantage for this act remains
unknown, hence it's attributed as a signalling
strategy to express superior mating skills.

Males have several affection traits displayed in
early mating periods that are used to trap the
female - often for entire life span. ( Lag bee, Jev
bee et. al, 1896). Post mating male and female
pairs spend sufficient day time in different
building structures even though are seen sharing
common building structures in the night time (
Vas bee et. al, 1975 ). Offsprings share same
building structure as female until they seem to
show adult-like building changing tendencies
post 3-5 years of life. Few exceptions occur. In a
recent study, the acts of changing building
structures have severally seen to be reduced in
the course of last one year.

ek Kk ok
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Humour — funny laws
01. *BELL'S THEOREM*
When the body is immersed in water, the
telephone rings.

02. *RUBY'S PRINCIPLE OF CLOSE ENCOUNTERS*
The probability of meeting someone u know
increases when u are with someone u don't want
to be seen with.

03. *WILLOUGHBY'S LAW*
When u try to prove to someone that a machine
won't work, it will.

04. *ZADRA'S LAW OF BIOMECHANICS*
The severity of the itch is inversely proportional
to the reach.

05. *BREDA'S RULE*
At any event, the people whose seats are
farthest from the aisle arrive last.

06. *OWEN'S LAW*

As soon as u sit down to a cup of hot coffee, your
boss will ask u to do something which will last
until the coffee is cold.
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Positive thinking

«GUTEg Aiefcdsh Al HITTT Il HitdcTelell g1 fonear
3R *

T TIRICTAT AR} CFHATST TAT 3T gidl. daeard
ASAEAR Th Rl I3 33 Tren. afgelr e
AT el el &1 off TR ARE e Fes
Ao X ThahIT UTeNeT holell gldl. CFEaT SMIeE
Grelt 3% F THAIAT THET bTefl HAFIHS AT gl
IS ATSAT &N I A AT 3 TheHA THC
AR, R FITE Yool T SH Forell TieT A Hreier
gxar. i sl Forel FIS de gl T e
BT d U gedenld Gienel o gC g, e
e AT SR ARNS gR 3use 9 AT
&I U oiHleic Tl HIS &d Fgomell, * T AT
g argl @ gaEEr Sl graeeY. W qEY WA A
RBREEy Sauda 3mavr § A AN ®eedAre Huar
—

fRAYT TeHAwe? AT IAT dlcel g A T FIETEX
SR Thehell. IR YW T Sbeh BRI ST g,
g AR ReeAwe! ArsdT SR Fareriar sHHid
TS GrEor § o FaT HAOT arreRond’
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Hell 3AC acel. A SRT STl g Foll 3MgAar
UFRTT ST, RO CHAT ITAET STRICAARE!
THahId FITS gl

g AT gReERed] el qHdr sEar faurd,
T U7 HAAT HUIR? ATSATRS YAHACY WIeR
TR BRE HIHr MR

Y FEST AT I FGURA FUMSH, ‘TRl Hell Hihr
AR FREAY 43 9T 5 ImY

FET G AR I FUTSA, HGAHS G Foll
e, ALY WY d ST Fieh, oredl, aoft 7 3
SgH 35

AT FTEET ! H FOTA! TOT AGAT AT
3T FEY IS g

AT AT oE el I Fgollell, ‘3Maedrel SR
AT FE FY I R CRIAE g ey, e
HISAT BTl 3l Ueh olfHeics H1E & g FEomel,
B IBA WATH T IR I oIedT FHIAGAT AT,
SR 3YedTell IS VhIar 31 ]l

FEUTTST, ‘HI UIR AT Al hel 3718, TFRE Aeg
Mg AT T IIeATAT Fhedd dled 1?7 H Id Toike
HE?’

Y Al A HISAT STl TUS SATUAral Hallel
T AT T § Fiefide. T I HIUTRIOTAT
QeToNT TS AT AT qur ATfeT el
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‘HYUTH gahd A9d dl 3907 ARSI I ATE
AT, UUT HTedTel SR Udhid gdT 3T ¥ HT
HTITe e oIR8y arg FEoTel.

HAT T FieT Al Hell A IR Sl Aqaar
IF Fegd, J qEA AGEHT AgAr el dar &
I|aE?’

AT AT T T, AR W Aedr a
aﬁwm%gﬁ.maﬂ%ﬁiﬁwa&mw
Had HHAT AT HHACAT all dhRI I SAURT
quT T feaslt Her ‘Oia) 3T Aisd ST Sl
diax 3 =isH FFoe? A ScgHaa faERe,

HiaY 3 Alsw FEUS JE SIS SR H S
SR JraT ASE! N TN, ‘T HHD IS
g FEUNETA &1 Tl fead =iEren SoR A gErEr
Feig ORI Uk AT, JehRT U AiedT! RS
gT, STPT 813 Tl HRUT TS AT ‘Fdh Fdh’ P
IAAT FEUTS IR A TG AR IS AT T
35T, 3IEYD, THC IEX AT Id RN 3T
T O 318dl, ST W ST AL AT S
§ aIFd ek SHe’ ] FgUTlell-

AT #Y AT aivse @ierar. #r 3mel F9reHr gAY, add
TR I ST, qOT HT HY AGAT Helldeld deof
FIT Xdol. IS A gl IS EIEAAT Xdel. AT
SfeTSlel fARETOT Harger grard ell. EGE foc2a)
3MIcER s d I AT, AghIdl HIdal o
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HUIR G, Ageh AeHl chredregel TRl
3T, AT INSAT JUT TS § Ao AT, HY
AT AT FET TGol FAT A, A5 A TGl
X ANl Iy FiITd Bl
HIT AT Tl AT BIAGT STl IR AT H?’ #HY
argell T,
Gl R IR ScATG W] SETel. # I%s gy
NacaaR dfgear qiia A Icqee 3mefear JundeT
gl dreel. AT g7 HeTdd HIF ScUed WIe dree.
d Aha SR gl FEUH BT dXd A, Sgah
dor A ol Tsegreaaed g gl

*ITSZ TET, SITHT 81> AehTl*

A AIMBT TSH Fell. Tl FRIHFT FORT F9rer o
BT JTRIAITT 39 RN YUIRT 3163 @I SXdel. AT
Ws ITell TG

FIHT G M IS FIIY T AeT dlel TcAhleld
Qe 3e, 3T oAt O Al

37TAT 3TYYT SFTHT SEIId &l %8 BT g oI odlel
AT RT H ?

Source- social media
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Laughter Corner
Source — social media

WERE HIRING A OR WE COULD COME
DIRECTOR OF CHANGE UP WITH STRATEGIES THAT
MANAGEMENT TO HELP THAT MAKE SENSE. SOUNDS
EMPLOYEES EMBRACE THEN EMPLOYEES HARDER.

STRATEGIC CHANGES. WOULD EMBRACE

Dilbert.com _DilberiCartoonist@gmai com
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